Monitorin g summary repo rt for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX a m fo [ i @

MONITORING ID: 25-0311177

Trade with purpose

Monitored Party amfori ID Address
XXXXXXXXXXXXXXXXXXXXXXXXXXXXX 156-004443-000 XXXXXXXXXXXXXXXXXXXXXXXXXXXXX
XXXXXXXXXXXXXXXX XXXXXXXXXXXXXXXXChina

Monitoring Partner
TOV sUD
Monitoring Activity Monitoring Type
amfori Social Audit - Full Monitoring

Manufacturing Submission Date

12/05/2025
Monitoring Start Date Closing Meeting Finished Date
28/04/2025 29/04/2025
Expiration Date Announcement Type
12/05/2026 Semi Announced
Site Site amfori ID

XXXXXXXXXXXXXXXXXXXXXXXXXXXXX  156-004443-002
XXXXXXXXXXXXXXXX

This is an extract of the online Monitoring Result, generated on 12/05/2025, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means

electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System D _

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Mr. Lionel Wang; APSCA membership number: CSCA21700977
Name of team auditor (if applicable): Ms. Vivian Li; APSCA membership number: CSCA 21701816
Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: TUV SUD

Audit schedule details: The audit is planned for 2 auditors x 2 days on April 28-29, 2025. Team auditor Ms. Vivian Li
attended the first and second days of the audit.

Announcement Type: Semi Announced

Business partner information:

The audited factory named XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX (Business license No.:

91 BXXXXXXXXXXXXXXXXXXXXXXXXX) Was located at XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX China. The factory was
established on August 10, 2010.

The factory was specialized in the manufacture of cotton towel. The main production processes included winding, sizing,
warping, weaving, printing, dyeing, washing, drying, cutting, sewing, embroidering, inspection, and packing.

Audited location information:

The factory currently owned and used one 6-storey office building as office, kitchen, and canteen areas; one 7-storey
production building (Partial 1-storey) as warehouse and production area; two 5-storey buildings (Partial 1-storey) as
warehouse and production area; one 5-storey warehouse building as warehouse; one 4-storey production building as
production and warehouse area; one 1-storey warehouse building as warehouse area (located at xxxxxxxxxxxxx Road and
about 200 meters away from the main factory); and one 6-storey dormitory building as dormitory area. The detailed
information of each building was shown below.

Building No. 1 (6-storey office building):

The 1F, 3-4F, and 6F of this building were used as office area. The 2F of this building was used as canteen, kitchen, and
office areas. The 5F of this building was used as customer reception and office areas.

Building No. 2 (7-storey production building (Partial 1-storey)):

The 1F of this building was used as workshop for dyeing, washing, drying, and printing processes. The 2F of this building
was used as workshop for printing process. The 3F of this building was used as workshop for sewing and embroidering
processes. The 4F of this building was uses as workshop for inspection process. The 5F of this building was used as
workshop for sewing and cutting processes. The 6F of this building was used as workshop for inspection and packing
processes. The 7F of this building was used as warehouse area.

Building No. 3 (5-storey production building (Partial 1-storey)):

The 1F of this building was used as workshop for weaving and warping processes. The 2-3F of this building was used as
workshop for fabric inspection process. The 4F of this building was used as workshop for inspection and packing
processes. The 5F of this building was used as workshop for sewing process.

Building No. 4 (5-storey production building (Partial 1-storey)):

The 1F of this building was used as workshop for sizing and warping processes. The 2F of this building was used as office
area. The 3-4F of this building was used as workshop for winding process. The 5F of this building was used as warehouse
for yarn.

Building No. 5 (5-storey warehouse building):
The 1-5F of this building were used as accessary material warehouse.

Building No. 6 (4-storey production building):
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The 1F of this building was used as workshop for water purification. The 2F of this building was used as warehouse for
idle material . The 3-4F of this building was idle.

Building No. 7 (1-storey warehouse building):
It was used as finished goods warehouse.

Building No. 8 (6-storey dormitory building):
1-6F of this building were used as dormitory areas.

Operating shifts and hours:

The regular working hours of all employees were 8 hours per day and 40 hours per week. The regular working days of
workers were 5 days from Monday to Friday per week and generally had 8 hours overtime on Saturdays. All workers fixed
rest on Sundays. The kitchen staff; security guards; and workers of winding, sizing, warping, weaving, printing, dyeing,
washing, and drying workshops worked in three shifts (8:00-16:00, 16:00-0:00, 0:00-8:00). All other employees worked in
one shift (Summer season from April 1 to September 30: 8:00-12:00, 14:00-18:00; winner season from October 1 to March
31: 8:00-12:00, 13:30-17:30).

Time recording system: The factory used IC card system to record working hours of all employees.

Salary payment details: All employees were paid by daily rate, and the wages were paid by bank by the 30th of each
month for the preceding month.

Worker number information:

On the audit day, there were total 1044 employees working in the factory, that included 928 production employees (316
males and 612 females) and 116 non-production employees (29 males and 87 females). There were 13 management (7
males and 6 females) in the factory. There were 15 domestic migrant workers (6 males and 9 females) from other
provinces of China and no foreign migrant worker in the factory. The factory did not have young worker, pregnant worker,
seasonal worker, temporary worker, disabled worker, or home-based worker. The factory also did not have other special
group workers such as interns, apprentices, contractor workers etc.

Good practices:

1. The factory provided meal allowance (RMB 8 per day for daytime shift, RMB 24 per day for mid-time shift, and RMB 48
per day for night shift) for workers every month.

2. The factory provided the attendance award with RMB 5 per day for workers every month.

3. The factory provided the seniority award (RMB100 per month) for workers after working one year in the factory with
increase of RMB20 for each full year of service.

Worker organization details: The factory did not have trade union; but 14 worker representatives were elected by workers.

Circumstances:

1. There was no agency or contractor used by the factory, and no government waivers and collective bargaining
agreement were provided during the audit.

2. No inconsistencies between time records and production records were observed.

3. All buildings used by the audited factory belonged to its parent company named Sunvim Group Co., Ltd. The fire
licenses and building safety license were under the previous name of the parent company.

4. The audited factory was a branch company of Sunvim Group Co., Ltd. and some workers were employed before the
factory established as they were transferred from other branch of Sunvim Group.

5. Remark: There is Personal Information Protection Law in China. Hence, the personal information of employees is
removed from the uploaded documents.

Summary of findings: In this audit, non-compliances were observed in some performance areas, please refer to PA1, PA2,
PA7, and PA13 for details.

Living wage calculation: #Living wage, the data on GLWC website was not used, but the calculation method still follows
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Anker’s methodology. The data were mainly manually collected through local market investigation and worker interview by
auditor.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXX 156-004443-002
XXXXX

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles
amfori Process Classifications GS1 Classifications
Drying (finished textile) N.A.

Flat screen printing
Washing

Unit Dyeing / Garment Dyeing / Piece Dyeing / Beck
Dyeing /Winch Dyeing / Box Dyeing

Labelling / Label Sewing

Inspection / Quality Inspection

Warping

Bleaching

Weaving
NACE Classification Water Stress Situation
Finishing of textiles This site is located in a high or extremely high water

stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

1,044
2,010
2,536

2,359.73

30

345
699

345
699
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223
270
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

345
699
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-004443-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

RIBEEEH B TAWH - XAFEZInE
%, AES A FOTE . BAL ARVtES
HEEES . FETERHERE LB A REEdT s
BRI EZAEPA2 , PATFIPA13ET T 0], .
PEEH -

Based on management interview, worker interview,
document review, and site tour; it was noted that
this checkpoint was partially compliant. It was
because that the factory had established the social
accountability management system and there was
no systematic loss of control in the overall
management of the factory; but it still needed to be
improved as some non-compliance issues were
detected in PA2, PA7, and PA13.

Question: 1.3 Is there satisfactory evidence that the auditee has identified their significant business
partners and their level of alignment with the amfori BSCI Code of Conduct?

Finding

Based on document review, management interview,
and worker interview; it was noted that this
checkpoint was partial compliance. It was because
that the factory has conducted regular evaluation
for suppliers on social accountability; but the
evacuation of suppliers did not cover some
requirements of ethical business behavior, and the
factory also did not provide enough evidence to
prove that the factory had communicate the BSCI
Code of Conduct to partners such as suppliers i.e.
the suppliers did not sign back the BSCI Code of
Conduct to declare their willingness to respect the
BSCI requirement. This violated the BSCI Code of
Conduct.

RIB i E s BEERHIMT AR . ARES
A FE - AAL BEEEFER#HTHS
HEFEHERIEEIFEIER s BEHREHETRY
wREEREETRMER I thisFiEHE
PEEHERERRA IEBSCIRT AEN M ES{ELk fEan
REI9IR L AR R mEEBSCHT AN LS ER
EFBSCHTAHEMIFIE K - X[ T BSCHT A
-

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on management interview, worker interview,

REEERH W RTHHIISEZ . ARES
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Finding

and document review; it was noted that this
checkpoint was partial compliance. It was because
that overtime hours of workers did not exceed legal
requirement, and the factory had provided the
production planning record for review. However, still
no sufficient evidence to prove that the factory had
effectively assessed and properly planned its
workforce capacity to meet the expectations of the
delivery order and to reduce unnecessary
subcontracting and overtime that may impact
quality: Firstly, the factory did not provide the cost
calculation; secondly, the factory did not establish a
contingency plan in case something slows down or
interrupts production. This violated the BSCI Code
of Conduct.

PA 2: Workers Involvement and Protection

AETFE - BAT AP EBLENE
Ko T 7 Reflmics - ERBRATR
EREEEA T MIA R TReRE A LAIRES T
RiE PITSREE VT 7 B M S IR R . M
D EE TR PR RERNALE S BIN
Yi-gk . I ehRtEFlAgERR
W T R # s R e el TR A AR R 23
#l - X T BSCHT AN -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-004443-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on management interview, worker interview,
site tour, and document review; it was noted that
this checkpoint was partially compliant. It was
because that the factory had established grievance
procedure and had equipped the suggestion box;
but the grievance procedure did not include items
such as how to avoid potential conflicts of interest,
the complaint from interested parties (i.e., business
partner), etc.; the factory also did not conduct
satisfaction survey on the grievance procedure.
This violated the BSCI Code of Conduct.

PA 7: Occupational Health and Safety

RIBERER W TAWH - TR EMHE
% . ARES SO T - BEAT] BRI iR
EF . A REEN s BRRIFEFRE RS
iR ARz~ FlmARTy CIEERAF 2 B3R
FFME . T thig BT RIFLH S R
& . EBR T BSCHTAHEN -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-004443-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?
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Finding

Based on management interview, worker interview,
document review, and site tour; it was noted that
this checkpoint was partially compliant. It was
because that the factory had set up the
occupational health and safety regulations and
procedures, and there was no systematic loss of
control in the overall management of occupational
health and safety in the factory; but the factory still
needed improvement in occupational health and
safety as non-compliance issues were detected on
7.6,7.7,and 7.11.

RABERENH > TAWH - XHFZInE

% ARES Ao TE . EAT] SMEI TR
IEfREeH BRI AR EH B R R
TERFTE LR RGTET ; BRIGREFERZE
7.6, 777 AR T AEs . T ERERT
TTEARERE -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on worker interview, site tour, and document
review; it was noted that this checkpoint was
partially compliant. It was because that the factory
had provided PPE such as e anti-dust mask, active
carbon mask, metal glove, protective gloves,
goggles, apron, etc. for workers; the factory also
provided trainings on use of PPE for workers and
most of workers had worn the proper PPEs;
however, it was noted that workers at printing
workshop did not wear the provided goggles. This
violated the Law of the PRC on Work Safety article
42.

RIBLT A~ PHAFAZIICHERE . ARES N
HBofrs . AT BATAERET HRB S0
2O FHEOE - £BFE- HiFFE- 78
HHMEESF . AT ARE T 7RARERSEI
FHEHT A MFE T 5EMFRAM : BRI
FRHTAERREIFBEE. TERT {hEAR
tinEEeE % F42%-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on management interview, worker interview,
site tour, and document review; it was noted that
this checkpoint was partially compliant. It was
because that the factory had established chemical
control procedure, equipped the secondary
containment at chemical stored area, and posted
the MSDS onsite; but it was noted that no
secondary containment was available at partial
chemicals usage area such as color mixing area at

RIBEIZEHH ~ TAGH - IpEEAss
% . ARES AT E . BAL FRutEn
EEERF . B ENFRAFMEEIEREE N Es .
FIKMET MSDS ; BEFaLF R F R EENEIT
FEERAEREFTE i Es. ERT LBk
2044 E!EE| 20023 § 2011FEE,F20% -
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Finding

printing workshop. This violated the Regulations on
Dangerous Chemical Safety Management (2002),
Amendment (2011), Article 20.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Based on management interview, onsite tour, and
document review; it was noted that this checkpoint
was partially compliant. It was because that the
production buildings of the factory looked stable
and safe, and the factory had provided the building
structure acceptance certificate and fire inspection
certificate for all buildings; but some goods in raw
material warehouse and winding workshop were
being stored against wall, and the distance
between goods and the wall was lower than the
legal requirement of 0.5 meters. This violated the
Rules for Storage Fire Prevention Safety
Management, Article 18.

PA 13: Ethical Business Behaviour

RIFERENH - TR FE . AES

AR TFE . BATI MEFEFEN N L RIZE

MEeH . FAT] RE T A ERAR TRIE

FEAEAITHE Fh R S8 = BEFH TR

[EREFD HEIANSFL FHRERE . BYREZ

BV BRI THEMMER0.5K - XEBERT L wER
KEETEHN D B18% -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-004443-002

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

Finding

Based on management interview, worker interview,
and document review; it was noted that this
checkpoint was partially compliant. it was because
that the factory had established the procedure on
privacy and information security, but the factory did
not provide privacy and information security training
to employees. This violated the BSCI Code of
Conduct.

WIBEEE W TAB U , RS
AR ATFE . BAT AR T RTREAMMES
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